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Welcome

Congratulations on joining WakeUpNow! WakeUpNow’s business 

model is built on the oldest type of advertising there is: word-of-

mouth. Instead of buying advertising like television and radio ads, 

WakeUpNow pays commissions for referring others to its amazing 

products and services. 

It is important to understand that all commissions are based 

on the sale of products and services to end consumers, that is to 

customers who purchase WakeUpNow products for their personal 

use. 

When you elect to convert from a Preferred Customer to a 

distributor (Independent Business Owner or IBO), you have taken 

the first step to earning commissions. You don’t earn commissions 

for recruiting other IBOs, but you can earn commissions whenever 

those IBOs or their customers buy products—and the more IBOs 

you bring in, the more products your organization can sell.

This guide is your quick look at how WakeUpNow Independent 

Business Owner (IBO) subscribers make money when they share 

the business with others. 
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How do I get paid? 

WakeUpNow pays three types of commission: Retail Payouts, 

Team Payouts and Supplemental Payouts. The key things you 

need to know about qualifying to make money are:

1. Be Qualified. IBOs need 90 Volume* each month to qualify. 

You get Volume by selling products.† You don’t have to 

buy anything yourself, but if you do, those purchases 

count toward your 90 Volume requirement—our popular 

Platinum subscription generates 90 Volume, for example. 

All commissions assume you are qualified.

2. Your Customers and Sales. When a customer you refer, 

or who is referred by someone on your team, makes a 

purchase (see details on page 4), those purchases 

automatically generate Retail Payout commissions for you. 

When others buy products, you can make money! The 

more you sell, the more Volume you generate and the more 

you earn.

3. Your Team Size and Structure. As you share WakeUpNow 

with others, they can become qualified and sponsored to 

your team. The position of IBOs in your team organization, 

and the overall Volume of your team determine your rank 

and how much Team Payout commissions you earn. (See 

page 4.)

4. Extras. Supplemental Payouts are extra perks like a Luxury 

Payout and Check Match which you can earn by meeting 

ancillary requirements. (See page 11.)

Enroller vs. Sponsor. All Payouts are calculated based on 

purchases and these two relationships. When someone subscribes 

to WakeUpNow via your IBO website, you are always their enroller. 

It is to your advantage to be the enroller for as many members as 

possible. 

*Volume in this guide refers to Commissionable Volume (CV) which is a fractional percentage of actual dollars.

† No product purchases are mandatory. Any IBO with 90 Personal Volume (PV) is qualified to earn commissions.
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Likewise, you are usually the sponsor, but you can use the 

Waiting Room feature in the HUB to place people elsewhere within 

your team for up to 7 days after they sign up (must be placed 

before the end of the month). See which relationships affect which 

commissions on page 14.

How do I start?

As soon as possible, read the Quick Start Guide for tips on how 

you can get started building your business using proven strategies 

that the most successful business builders have developed and 

used before you. 

You will notice that the Quick Start Guide recommends you 

focus on building in threes, or B3H3G3 (Bring Three. Help Three 

Get Three customers). This strategy is about growing your 
customer base and your team organization for success.

As you enroll your first three IBOs and they become a part of 

your marketing organization and meet their minimum customer 

requirement, you will be laying the foundation for success. 
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Retail Payouts

Retail Payouts, are paid from each qualified retail purchase made 

by you, your downline, or any customer referred by anyone in your 

marketing organization.

WakeUpNow is constantly adding valuable products to the 

HUB, but here is a partial list of qualifying purchases (note that 

many purchases recur, creating the potential for residual recurring 

income).

• HUB subscriptions (like Silver, Gold or Platinum)

• On-demand products and upgrades (such as the Pro 

Bundle, or upgrading your WakeUpNow Protect)

• Deal Stream offers

• WakeUpNow Select Products

• Purchases made in the Marketplace

With Retail Payouts you can literally get paid to help others live 

a better life! There are two kinds of Retail Payout: Personal Retail 

Commissions and Group Retail Commissions.

Personal Retail Commissions 

Most retail purchases generate an immediate commission. 

The commission is a percentage of the purchase price (up to 

40%). Personal Retail Commissions are paid on sales you make 

personally, that is, you introduce and refer the new customer.

Group Retail Commissions

A small portion of each retail purchase you make personally, as 

well as sales that occur from IBOs enrolled downline on your team, 

down six generations, is paid to you as a Group Retail Commission. 

As you enroll more subscribers, your potential for earning money 

in Group Retail Commissions can really skyrocket!
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Founder 7

Group Retail Commissions get even better when you reach 

F7. For those who reach the rank of F7 and higher, ALL Retail 

Purchases in your downline contribute to your Group Retail 

Commission, except purchases where there are five or more IBOs 

who are a rank of F7 or higher between you and the customer 

making the retail purchase.  

MARKETPLACE 
PURCHASES

RETAIL
SUBSCRIPTIONS

AWAKEN

GROUP RETAIL COMMISSION

HUB UPGRADES

WUNSHOP
PURCHASES

DEAL STREAM
REDEMPTIONS
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Team Payouts

Team Payouts are tied to your rank, which is based on the size, 

sales volume and configuration of your sponsorship structure. The 

recommended strategy of B3H3G3 helps you advance in rank as 

you cultivate a High Performance Team. You can advance through 

three levels of Team Payout, Director, Founder, and Executive 

plus, you can qualify for special Leadership Overrides.

Director

Most people start their journey with WakeUpNow as a Preferred 

Customer. Preferred Customers start with no volume and are 

unqualified. But once you make a sale or product purchase, you 

begin to accrue volume! 

Once you achieve 90 volume, you are qualified (QPC). Refer 

another Preferred Customer who attains 90 volume and you 

become a QPC-1. Refer two and you become a QPC-2. When 

you get a third, you are ready to convert to an IBO and become a 

Director 3.

Bring Three—the first step in B3H3G3—means directly 

sponsoring three others. With three qualified Preferred Customers 

or qualified IBOs (who have each achieved al least 90 PV) on your 

front line, you are eligible to become a Director 3 (D3) and receive 

a Team Payout called the Director Bonus! 

The Director Bonus is $100 per month every month that you 

meet the requirements as a Director 3. 

 All IBO team members downline from one of your front-line IBO 

subscribers form a line in your organization. The B3H3G3 strategy 

will help you get to the next rank as you Help Three do what you 

did. Those three will form your required lines and the customers 

and IBOs will contribute the Volume you need. 
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This is about helping your front line IBOs build their front lines 

and customer bases to continue growing the sales on your team. 

To do this, you take on the role of a mentor to members of your 

team. 

When you have three lines with at least one qualified Preferred 

Customer or qualified IBO and 360 Volume in each you will have 

achieved the Founder level.

Founder

With at least three lines with 360 Volume in each you become 

a Founder 3 (F3). An F3 no longer receives a Director Bonus, but 

instead receives the next level Team Payout, the Founder Bonus, 

which starts at $600/mo. We call this the 600 Club!

As you increase your Volume, your 

Founder Bonus grows. You can progress 

through the higher Founder ranks by 

adding qualified lines and increasing the 

overall Volume of your team. Founder 

rank progression is F3, F4, F5, F6, and 

finally Founder 7. F7s earn a Founder 

Bonus of $10,000/mo. 

Executive

Beyond Founder ranks are the Executive ranks. Executives 

continue to earn $10,000/mo. in Founder Bonus, plus the 

Leadership Overrides. Executive ranks require only that no more 

than 35% of your Volume comes from any one line and that the 

Volume generated by your team reach the corresponding level.

Team Payouts for each rank are listed in the chart on page. 

Leadership Overrides

WakeUpNow reserves up to 12.5% of the total company Volume 

every month for Leadership Overrides. Up to 5% is set aside in 

the Founder Override reserve, and up to 7.5% is set aside in the 



Compensation Plan Summary

B3H3G3
Bring Three. Help Three Get Three.

Retail 
Payouts

Rank Requirements Team Payouts Supplemental Payouts

Volume** Qual.
Lines†

Line 
Max

Bonus
Leadership Overrides‡ Luxury Payouts Check Match

Customers Shares Max
Vacation 
Dollars

Auto 
Bonus

Jet 
Time

Lvl 1 Lvl 2 Lvl 3 Lvl 4

PC 0 – – – – – – – – – – – – –

QPC 90 – – – – – – – – – – – – –

QPC 1 180 – – – – – – – – – – – – –

QPC 2+ 270 – – – – – – – – – – – – –

Director 3 (IBO) 360 – – $100 3 – – – – – 20% – – –

Founder 3 1,170 3 – $600 7 – – – – – 20% 10% – –

2,500 3 50% $700 7 – – – – – 20% 10% – –

5,000 3 50% $800 7 – – – – – 20% 10% – –

7,500 3 50% $1,000 7 – – – – – 20% 10% – –

Founder 4 10,000 4 50% $2,000 7 1 $500 250 – – 20% 10% 10% –

Founder 5 20,000 5 45% $4,000 7 2 $1,000 250 $250 – 20% 10% 10% 10%

Founder 6 40,000 6 40% $6,000 7 4 $2,000 375 $375 – 20% 10% 10% 10%

Founder 7 80,000 7 40% $10,000 7 10 $4,000 500 $500 – 20% 10% 10% 10%

Executive 120,000 7 35% $10,000 10 1 (10) $5,000 + $4,000 550 $550 – 20% 10% 10% 10%

Pearl 160,000 7 35% $10,000 10 2 (10) $10,000 + $4,000 625 $625 – 20% 10% 10% 10%

Ruby 240,000 7 35% $10,000 10 3 (10) $15,000 + $4,000 750 $750 – 20% 10% 10% 10%

Emerald 320,000 7 35% $10,000 10 4 (10) $20,000 + $4,000 875 $875 – 20% 10% 10% 10%

Sapphire 480,000 7 35% $10,000 10 8 (10) $30,000 + $4,000 1,000 $1,000 – 20% 10% 10% 10%

Diamond 640,000 7 35% $10,000 10 12 (10) $50,000 + $4,000 1,000 $1,000 1 Hr. 20% 10% 10% 10%

Global Executive 1,000,000 7 35% $10,000 10 24 (10) $100,000 + $4,000 1,000 $1,000 2 Hrs. 20% 10% 10% 10%

Personal Retail Commission
Up to 40% on retail purchases sold by you 

personally.

Director 3
Sponsor three 

qualified customers 

or IBOs for a $100 

Director Bonus.

Founder 3
Sponsor three lines 

with a qualified 

customer or IBO, and 

360+ volume in each 

to join the $600 Club!

** Volume means Group Volume (GV) or Commissionable Volume (CV) generated by sales made by you or your team. 
† Qualified lines contain at least one qualified customer or IBO and a minimum of 360 volume.

Note: No product purchases 

are required. Any IBO 

with 90 PV is qualified to 

receive commissions. For 

a full explanation of the 

information presented in 

this chart, please see the 

WakeUpNow Compensation 

Plan. Examples are 

hypothetical only. Results 

depend on an IBOs effort, 

skill, and leadership abilities.

Income Disclosure Statement available at wakeupnow.com/ids.



Retail 
Payouts

Rank Requirements Team Payouts Supplemental Payouts

Volume** Qual.
Lines†

Line 
Max

Bonus
Leadership Overrides‡ Luxury Payouts Check Match

Customers Shares Max
Vacation 
Dollars
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Bonus

Jet 
Time
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Founder 7 80,000 7 40% $10,000 7 10 $4,000 500 $500 – 20% 10% 10% 10%

Executive 120,000 7 35% $10,000 10 1 (10) $5,000 + $4,000 550 $550 – 20% 10% 10% 10%

Pearl 160,000 7 35% $10,000 10 2 (10) $10,000 + $4,000 625 $625 – 20% 10% 10% 10%
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‡ Leadership Overrides include the Founder Override and the Executive Override. Executives receive 10 shares in the Leadership 
Override with a $4,000 max in addition to the Executive Override shares and max payout.

Group Retail Commission
All qualified IBOs receive a portion of retail purchases made downline through 6 generations. 

F7s and above receive a portion of ALL retail purchases made downline, except when 4 or more 

IBOs who are F7 or higher are between the IBO and the purchase. Max total portion 100%.

Income Disclosure Statement available at wakeupnow.com/ids.
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Executive Override reserve. Shares of these reserves are paid to 

top performers starting at the rank of F4 each month. 

Founder Override

Up to 5% of the total company Volume is reserved for IBOs from 

F4—F7, up to the maximum. See the chart on the next page for the 

requirements, the shares, and the maximum override payout for 

each Founder rank.

Executive Override

Up to an additional 7.5% of total company Volume is reserved for 

IBOs in the Executive Ranks. The chart on the facing page shows 

the requirements, the allocation of shares, and the maximum 

override payout for each corresponding Executive rank.
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Supplemental Payouts

Luxury Payout

At the rank of F4, you can begin earning an extra Luxury Payout 

in addition to your other commissions. The chart below explains 

how this increases as your rank goes up.

Luxury Payout

Rank
Vacation 

Dollars
Auto Bonus Jet Time

Founder 4 250 – –

Founder 5 250 $250 –

Founder 6 375 $375 –

Founder 7 500 $500 –

Executive 550 $550 –

Pearl 625 $625 –

Ruby 750 $750 –

Emerald 875 $875 –

Sapphire 1,000 $1,000 –

Diamond 1,000 $1,000 1 Hr/Mo.

Global Exec. 1,000 $1,000 2 Hrs/Mo.

Vacation Dollars accrue for up to three months. Auto Bonus and Jet Time are maximums 
based on qualifying vehicles or usage respectively. 
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The Luxury Payout is designed to reward you with Vacation 

Dollars for traveling, money for a luxury car, and time on a 

corporate jet.

Vacation Dollars can accrue for up to three months, allowing you 

to maximize this bonus by taking a trip at least once each calendar 

quarter. This bonus is designed to help you add more travel to your 

lifestyle.

Auto bonuses are paid toward the purchase or lease of a 

vehicle newer than 5 years old. IBOs must be F5 or above and 

meet all requirements for three consecutive months to qualify for 

this payout. This payout must be used each month and does not 

accrue.

Both Vacation Dollars and Auto Bonuses require some 

verification and approval. These payouts are paid to reward you for 

your success in building a marketing organization, distributing and 

selling WakeUpNow products.  

Check Match

Rank Level 1 Level 2 Level 3 Level 4

Director 3 and Up 20% – – –

Founder 3 and Up 20% 10% – –

Founder 4 and Up 20% 10% 10% –

Founder 5 and Up 20% 10% 10% 10%

Check Match is paid on Group Retail Commission earned by 
IBOs downline on your team.
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Check Match

The Check Match allows you to receive commissions equal 

to a portion of the Group Retail Commission earned by other 

IBOs enrolled downline on your team. It applies to Group Retail 

Commissions up to as many as four levels downline in your 

Enrollment Structure. 

You qualify for Check Match automatically once you reach the 

rank of D3. At D3 you earn 20% of the amount of the commissions 

paid to team members on your front line. For example, if you were 

a D3 and someone you enrolled earned $100 in Group Retail 

Commission for the commission period, you would receive a Check 

Match for 20% of that amount—or $20! 

The higher your rank, the larger the Check Match percentage 

and the more levels of your team that you match. When you reach 

F3, you will add a 10% Check Match for Group Retail Commissions 

on your second level. At F4, an additional 10% match is paid on 

your third level. By F5, you earn the full Check Match, which is 

equal to 20% of Group Retail Commissions paid on your front line, 

10% on level 2, 10% on level 3 and 10% on level 4. 
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Relationship Types

Commissions are derived from two types of relationships 

between IBOs that are created whenever a new customer 

subscribes, enrollment and sponsorship. 

Enrollment

When someone subscribes as an IBO in WakeUpNow via 

your marketing website (provided for all IBOs), they are always 

automatically enrolled to you. 

Enrollment relationships impact the 

• Retail Payouts (page 11)

• Check Match (page 13).

Sponsorship

By default your IBO number is automatically submitted as the 

sponsor when IBOs sign up via your marketing website. However, 

WakeUpNow gives you the option of placing a new subscriber 

downline of somebody else on your team. 

Sponsorship relationships impact the 

• Team Payouts (page 4)

• Luxury Payouts (page 11)

• Check Match (i.e., the rank requirement).

Why WakeUpNow?

WakeUpNow pays very competitively compared with other 

companies. That makes it easier for you to generate extra income 

and make a real impact in your life.

The detailed version of this guide entitled WakeUpNow 

Compensation Plan can be found in the Resources section of the 

HUB, or at wakeupnow.com/comp.
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Conclusion

Thank you for joining WakeUpNow. You are on your way to 

changing your life and MAKING MONEY when you help other 

people live a better life. We wish you every success as you build 

your business and join us in changing the world—one person at a 

time.

You don’t have to do this alone; there are a lot of people and 

resources available to support you along the way. Contact your 

sponsor for information about training webinars and events. If you 

have additional questions, please review the materials posted 

in the Resources section of the HUB, or call the WakeUpNow 

customer support line at (801) DREAM-00. 
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Income Disclosure 
Statement

Worldwide August 2013

Rank
% of 
IBOs

Monthly Income Average
AnnualizedLow Average High

IBO 56% $0.00 $0.01 $8.75 $0.10

Director 1 17% $0.00 $0.02 $15.00 $0.29

Director 2 7% $0.00 $0.04 $7.50 $0.53

Director 3 16% $100.00 $101.32 $135.65 $1,215.90

Founder 3 4% $548.98 $660.87 $1,019.74 $7,930.44

Founder 4 <1% $2,125.37 $2,536.51 $2,604.01 $30,438.06

Founder 5 <1% $4,843.48 $4,887.26 $5,129.38 $58,647.10

Founder 6 <1% $7,561.96 $7,568.42 $7,577.71 $90,820.99

Founder 7 <1% $13,467.40 $13,732.37 $14,026.98 $164,788.40

Executive <1% $18,531.30 $18,531.30 $18,531.30 $222,375.60

Pearl <1% $24,227.53 $24,257.66 $24,319.25 $291,091.95

Emerald <1% $34,789.78 $34,789.78 $34,789.78 $417,477.36

Sapphire <1% $45,021.01 $45,021.01 $45,021.01 $540,252.12
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